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Storyteller, Caroline Sparks

 Whitehorse, Yukon

e Traditional territories: Kwanlin Dun First Nation and
Ta'an Kwach'an Council

 Learning Consultant, Recreation North Training
Program

« Works with communities, organizations, governments

y\

* Fosters health, wellbeing and quality of life through
recreation, physical activity, and sport.



Chapter 1: Where we began

* First * Framework for
National Recreation in
Recreation Canada

Summit




Chapter 2: Partnership and prize

* Arctic * TRT Project
Inspiration  and Team
Prize
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CAUSE FOR CELEBRATION - Yukoners gainered after the Arctic Inspiration Prize was awarded [ast week in Ottawa. From left to right: David Laxion, the
speaker of the Yukon and Yuken; Lang; Deputy
Premier Elaine Taylor; Mayor Dan Curtis and Yukon MP Larry Bagnell.
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Chapter 3: Pilot to program

* Develop, pilot and * Training Program

evaluate training » Certificate in Northern
Recreation Leadership




Chapter 4: Expanding the program

« Certificate in * Certificate in  CPRA

Northern Northern Professional
Youth Recreation Development
Recreation Management Certification
Leadership
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Chapter 5: Program philosophy
Diversity of Learners

' Competencies for Recreation

Remote Delivery
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Diversity of learners

\
* Culture « Competencies

« Community * Flexible

Context  Guide |
“It /s great to be connected to such a large
f:§ community of people involved in
recreation so we can share ideas, wins,
J and help support each other when we get
frustrated or burned out.”
Kelsey

Apply Share

* Contribute
* Connect

* Individual
« Complete




Competencies for recreation

Recreation &

Sport System

Budgeting &
Funding

“My employee gained confidence and was better able to program. He was able to
apply what was learned instantaneously and | see him do it on a daily basis.”
15 CAO Kathy



Remote delivery

* Learn in place... home, work, on the road, in the bush

« Scheduled delivery with 19 learning events offered from
September to May

 Simple technology using a computer and phone
* Does not require high speed Internet

“Sometimes community life can make
+ h it difficult to participate in training,

but with Recreation North, help was

ﬁ Just a phone call or email away.”

Florence




Chapter 6: Accessible training

Training Program

Start Anytime
| o -
lLearn Anywhere

Learn more:
recnorth.ca




www.recnorth.ca/program/
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Chapter 7: Success - :
0 (3
250+ participants .
60% Indigenous gg N &4 v o

31% Non-Indigenous O o ©
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8% did not self-identify b
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“What really helped was to hear and read other ideas
from the different communities and recreation leaders T BRL o
who were participating in the program.”
Deian (NT)


http://www.recnorth.ca/program/

Nunavut

21 communities

/7 participants

5 Leadership Certificates
1 Management Certificate
32 Youth Certificates

NWT

29 communities
123 participants
23 Leadership Certificates

6 Management
Certificates

Yukon

14 communities
52 participants
14 Leadership Certificates

1 Management
Certificates




Chapter 8: Benefits

...for employers & communities ...for recreation leaders

« Competent and confident staff. « Competence and confidence to do your

« Reduced staff turnover. job well.

* Less stress and burnout in paid and

* Training that fits with work and family
volunteer roles.

commitments.
* Planning skills that help you make

» Skills to manage finances, and to
better use of time and resources.

coordinate and lead programs and
events. * Better able to promote community

- Quality recreation that can reduce engagement, interest, and participation.

factors such as crime, suicide, chronic * Being part of a network that lets you
disease, violence, etc. share ideas and ask for help.




Prologue

The Inflight Magazine for Canadian Marth

== CANADIAN
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How does the Recreation North
Training Program foster resiliency

e in sport and recreation?

Recreation North Training Program

Ey ABOVEABEYOND - Jurs 75 2075 @ 767 ™ 0
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Celebrating Inuit fashion

As an Arctic Inspiration Prize laureate, Recreation North believes that recreation Inuk Style opened at the Winnipeg Art

Gallery September 25 and highlightz

has the power to help people grow and be healthy and to build strong families Inut fashion designers while looking

and ¢ ities. The prestigi award rec ized the opportunity to influence 3l stylish accessories and jewellary
quality of life through a recreation leadership training program that would be from generalions past
ac ible and inable across . NWT, and Yukon. Since receiving the wagca
prize in January 2016, the partnership of the three territorial recreation and Sa—— T ——
parks associations has developed, tested, and now offers training that is : .,. - T
| and accessible to Indi and I © ities. ST

http://arcticjournal.ca/sport/recreation-north-training-program



http://arcticjournal.ca/sport/recreation-north-training-program

Connect with us

www.recnorth.ca

ﬂ www.facebook.com/recnorth

Q twitter.com/recnorth

Q info@recnorth.ca
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